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ABOUT US 
Singhania and Partners LLP (Estd. 1999) is an Indian law firm and advise foreign companies with their 

India entry strategy.  Our practice leaders advise Indian/foreign companies for joint-ventures, 

Mergers & Acquisitions in India and abroad. We also have a strong domestic as well as cross border 

commercial dispute resolution practice.  

Our Corporate M&A, Dispute Resolution and IP Litigation practice areas have been rated by 

Chambers and Partners, Legal500, and AsiaLaw.  

We currently represent clients such as Standards & Poor’s, Raytheon, Verisign, America Online, 

McGraw Hill Education, Case New Holland, Inmarsat, Denel, Oxford University Press, Fiat and 

leading infrastructure companies. We also counsel Australian businesses like Bravura, Eagle Boyz 

Pizza, Secure Parking Solutions, Indo Gold, Kolar Gold etc.  

The firm is particularly strong in Infrastructure (Roads & Highways, Railways, Ports & Shipyards), 

Aerospace, Defence, Energy and Natural Resources (Power, Oil & Gas), Banking & Financial Services, 

Food, Drugs & Cosmetics, Education, Healthcare, Real Estate, and Information Technology.  
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INTRODUCTION  
The board of directors of the company is responsible for the management of the company 

and therefore, they are given wide powers to carry out the objectives of the company. 

However, the powers of the directors are governed by the provisions of the Companies Act, 

2013 which erstwhile were covered under the Companies Act, 1956. The objective of this 

handbook is therefore, to lay down the duties, responsibilities and liabilities of directors in 

the light of the new Companies Act, 2013. Another objective of handbook is to apprise the 

directors of their responsibilities under other legislations vis-à-vis direct/indirect taxes, 

labour and employment as well environment. The handbook provides a brief snapshot of 

the responsibilities of director under various Indian legislations.  

DUTIES AND RESPONSIBILITIES OF DIRECTORS 
The Director must perform the following duties while carrying out the objectives of the 

company:  

 

A. General Duties/Responsibilities 

 To act within powers in accordance with the Articles of Association; 

 To act in good faith in order to promote the objects of the company for the 

benefit of its members as a whole, and in the best interests of the company, its 

employees and the shareholders;  

 To exercise reasonable care, skill and diligence; 

 To exercise independent judgment; 

 To avoid conflict of interest; 

 To avoid any undue gain or advantage either to himself or to his relatives, 

partners, or associates; 

 He shall not assign his office. 

 

B. Specific Duties 

 To attend at least one board meeting held during a period of twelve months;  

 To lay in the annual general meeting of the company, the financial statements of 

the financial year; 
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 To appoint the first auditor of the company; 

 To disclose his concern or interest in any company or companies or bodies 

corporate, firms, or other association of individuals which shall include the 

shareholding, in the prescribed format in the first meeting of the Board in which 

he participates as a director and thereafter at the first meeting of the Board in 

every financial year or whenever there is any change in the disclosures already 

made; 

 To intimate his Director Identification Number (DIN) to the company or all the 

companies wherein he is a director within one month of the receipt of such 

number; 

 Every director should refund the excess sum which he received by way of 

remuneration to the company and until such sum is refunded, he should hold it 

in trust for the company; 

 To produce all the documents and furnish all the statements, information and 

explanations in such form as may be required by the registrar for the conduct of 

inspection and enquiry; 

 Where a proposal is there to wind up the company voluntarily, the majority of its 

directors should make a declaration at a Board meeting, verified by an affidavit 

to the effect that they have made a full enquiry into the affairs of the company 

and formed an opinion that the company has no debt or that it will be able to 

pay its debts in full from the proceeds of assets sold in voluntary winding up. 

ADDITIONAL OBLIGATIONS OF A DIRECTOR IN CASE OF A PUBLIC 

LISTED COMPANY 
 In case of listed companies i.e. when the shares of the company are listed on a 

stock exchange in India the company is required to have at least one-third of the 

total number of directors as independent directors. Accordingly, a director has 

to give a declaration that he meets the criteria of independence provided in 

section 149 of the Companies Act, 2013 at the first meeting of the Board in 

which he participates as a director and thereafter at the first meeting of the 

Board in every financial year or whenever there is any change in the 

circumstances which may affect his status as an independent director. The 

criteria of independence of a director is as under: 
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“(a) who, in the opinion of the Board, is a person of integrity and possesses 

relevant expertise and experience; 

 

(b) (i) who is or was not a promoter of the company or its holding, subsidiary or    

      associate company;  

 

(ii) who is not related to promoters or directors in the company, its holding, 

subsidiary or associate company;  

 

(c) who has or had no pecuniary relationship with the company, its holding, 

subsidiary  or associate company, or their promoters, or directors, during the 

two immediately preceding financial years or during the current financial 

year;  

 

(d) none of whose relatives has or had pecuniary relationship or transaction with 

the company, its holding, subsidiary or associate company, or their 

promoters, or directors, amounting to two per cent. or more of its gross 

turnover or total income or fifty lakh rupees or such higher amount as may be 

prescribed, whichever is lower, during the two immediately preceding 

financial years or during the current financial year;  

 

(e) who, neither himself nor any of his relatives—  

 

(i)  holds or has held the position of a key managerial personnel or is or 

has been employee of the company or its holding, subsidiary or 

associate company in any of the three financial years immediately 

preceding the financial year in which he is proposed to be appointed;  

 

(ii)  is or has been an employee or proprietor or a partner, in any of the 

three financial years immediately preceding the financial year in 

which he is proposed to be appointed, of—  

 

(A)  a firm of auditors or company secretaries in practice or cost 

auditors of the company or its holding, subsidiary or associate 

company; or 

 

(B)  any legal or a consulting firm that has or had any transaction 

with the company, its holding, subsidiary or associate company 

amounting to ten per cent. or more of the gross turnover of 

such firm;  

 

(iii)  holds together with his relatives two per cent. or more of the total 

voting power of the company; or  

 

(iv)  is a Chief Executive or director, by whatever name called, of any 

nonprofit organisation that receives twenty-five per cent. or more of its 

receipts from the company, any of its promoters, directors or its 

holding, subsidiary or associate company or that holds two per cent. 

or more of the total voting power of the company; or 
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(f)  who possesses such other qualifications as may be prescribed.” 

 

 No director of a listed company i.e. where the shares of the company are listed 

on a stock exchange in India, should enter into insider trading; 

 

 In case of a listed company, an independent director is liable in respect of those 

acts of omission or commission by a company which had occurred with his 

knowledge, attributable through Board processes, and with his consent or 

connivance or where he had not acted diligently. 

  

RELATED PARTY TRANSACTIONS 
No company shall enter into any contract or arrangement with a related party 

with respect to – 

 

“ a.  sale, purchase or supply of any goods or materials. 

 

b.  selling or otherwise disposing of, or buying, property of any kind;  

 

c.  leasing of property of any kind;  

 

d.  availing or rendering of any services;  

 

e.  appointment of any agent for purchase or sale of goods, materials, services or 

property; 

 

f.  such related party’s appointment to any office or place of profit in the 

company, its subsidiary company or associate company; and  

 

g.  underwriting the subscription of any securities or derivatives thereof, of the 

company.”  

 

except with the consent of the board of directors of the company.   
 
The term “Related Party” means –  
 

i. the director or his relative (term “relative is defined below); 
 

ii. a key managerial personnel or his relative; 
 

iii. a firm, in which a director, manager or his relative is a partner; 
 

iv. a private company in which a director or manager or his relative is a member or 
director; 
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v. a public company in which a director or manager is a director and holds along with 

his relatives, more than two per cent. of its paid-up share capital; 

 

vi. any body corporate whose Board of Directors, managing director or manager is 

accustomed to act in accordance with the advice, directions or instructions of a 

director or manager; 

 

vii. any person on whose advice, directions or instructions a director or manager is 

accustomed to act; 

 

viii. any company, which is—  
 
(A)  a holding, subsidiary or an associate company of such company; or 
 
(B)  a subsidiary of a holding company to which it is also a subsidiary;  
 

ix.  such other person as may be prescribed. 
 
Relative means anyone who is related to another if – 
 

i. they are members of a Hindu undivided family; 
 

ii. they are husband and wife; 
 

iii. one person is related to another in the following manner, namely: 
 

 Father; 
 

 Mother; 
 

 Son; 
 

 Sons’ wife; 
 

 Daughter; 
 

 Daughter’s Husband; 
 

 Brother; 
 

 Sister; 
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LOAN TO DIRECTORS 
The Companies Act, 2013 provides that no company shall directly or indirectly advance any 
loan including any loan represented by a book debt to any of its directors or to any person 
in whom the director is interested or give any guarantee or provide any security in 
connection with any loan taken by him or such other person. 
 
However, the Ministry of Corporate Affairs has vide its circular dated 5th June, 2015 has 
exempted private companies from the applicability of these provisions: 

 

 in whose share capital no other body corporate has invested any money; 
 

 if the borrowings of such a company from banks or financial institutions or any 
body corporate is less than twice of its paid up share capital or INR 500 Million, 
whichever is lower; and 
 

 such a company has no default in repayment of such borrowings subsisting at 
the time of making transactions. 

 

DISQUALIFICATIONS  
A person shall not be eligible for appointment as a director of a company if- 

(a)  he is of unsound mind and stands so declared by a competent court; 

(b) he is an undischarged insolvent; 

(c)  he has applied to be adjudicated as an insolvent and his application is pending; 

(d)  he has been convicted by a court of any offence, whether involving moral turpitude 

or otherwise, and sentenced in respect thereof to imprisonment for not less than six 

months and a period of five years has not elapsed from the date of expiry of the 

sentence  

 

Provided that if a person has been convicted of any offence and sentenced in 

respect thereof to imprisonment for a period of seven years or more, he shall not be 

eligible to be appointed as a director in any company; 

(e)  an order disqualifying him for appointment as a director has been passed by a Court 

or Tribunal and the order is in force; 

(f)   he has not paid any calls in respect of any shares of the company held by him, 

whether alone or jointly with others, and six months have elapsed from the last day 

fixed for the payment of the call; 

(g)  he has been convicted of the offence dealing with related party transactions under 

section 188 (Related Party Transaction) at any time during the last preceding five 

years; or 

(h)  he has not complied with provisions of obtaining Director Identification Number. 

 

 



9 
 

Further, no person who is or has been a director of a company which— 

 

(a) has not filed financial statements or annual returns for any continuous period of 

three financial years; or 

(b) has failed to repay the deposits accepted by it or pay interest thereon or to redeem 

any debentures on the due date or pay interest due thereon or pay any dividend 

declared and such failure to pay or redeem continues for one year or more, shall be 

eligible to be re-appointed as a director of that company or appointed in other 

company for a period of five years from the date on which the said company fails to 

do so. 

 

LIABILITIES OF DIRECTORS UNDER THE COMPANIES ACT, 2013 
The Directors will be jointly and severally liable under the following circumstances: 

 Fails to issue a notice for the conduct of the board meeting;  

 Loss suffered due to an inaccurate, untrue or misleading financial report being 

presented by the company; 

 Losses if the shareholders cannot return interim dividends that have been 

declared; 

 In the event that bankruptcy occurs as a result of the fault or negligence of the 

board of directors and the assets of the company are insufficient to cover the 

losses incurred in the bankruptcy, the Directors will be liable for the balance of 

the obligations that cannot be repaid from the assets. 

 

A director will be personally liable: 

 When the directors enter into contract in their own name; 

 When they enter into contracts on behalf of company but fails to use “LTD. or 

PVT LTD.”; 

 When directors exceed their powers; 

 Mis-statement in the prospectus issued for raising share capital from public; 

 Where a company fails to repay the deposit or part thereof or any interest; 

 If in the course of the winding up of a company, it appears that any business of 

the company has been carried on with intent to defraud creditors of the 

company or any other persons or for any fraudulent purpose. 

 

Apart from above, where the provisions of the Companies Act, 2013 provides for liability on 

the “officer who is in default”, it will include following officers of the company- 

 (i)  whole-time director; 

(ii)  key managerial personnel i.e. Managing Director, Chief Financial Officer, Company 

Secretary, Whole-Time Director, Chief Executive Officer or Manager of the company; 
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(iii)  where there is no key managerial personnel, such director or directors as specified 

by the Board in this behalf and who has or have given his or their consent in writing 

to the Board to such specification, or all the directors, if no director is so specified; 

(iv)  any person who, under the immediate authority of the Board or any key managerial 

personnel, is charged with any responsibility including maintenance, filing or 

distribution of accounts or records, authorises, actively participates in, knowingly 

permits, or knowingly fails to take active steps to prevent, any default; 

(v)  any person in accordance with whose advice, directions or instructions the Board of 

Directors of the company is accustomed to act, other than a person who gives 

advice to the Board in a professional capacity; 

(vi)  every director, in respect of a contravention of any of the provisions of this Act, who 

is aware of such contravention by virtue of the receipt by him of any proceedings of 

the Board or participation in such proceedings without objecting to the same, or 

where such contravention had taken place with his consent or connivance; 

(vii)  in respect of the issue or transfer of any shares of a company, the share transfer 

agents, registrars and merchant bankers to the issue or transfer. 

 

Where there are multiple offences committed under the act, may be compounded on an 

application made to the Tribunal or the RD either before or after the institution of any 

prosecution. Offences punishable with a fine alone maybe compounded and referred to the 

Tribunal or Regional Director (where the fine of the offences committed does not exceed 

Rs. 5 Lakhs). The Special court also has the power to compound offences which are 

punishable with fine or imprisonment, or both. 

 

LIABILITIES OF DIRECTORS UNDER OTHER CORPORATE 

LEGISLATIONS 
A. Negotiable Instruments Act, 1881 

In terms of the Negotiable Instruments Act, 1881, the directors who was responsible 

for the conduct of the business of the company at that point of time when the 

cheque was dishonored are liable to be proceeded against. The punishment 

prescribed under the aforesaid legislation is imprisonment of up to 1 (one) year or a 

fine of up to twice the amount of the cheque so dishonored. 

 

B. Insolvency & Bankruptcy Code, 2016 

The aforesaid legislation makes a director’s personal assets liable for attachment if it 

is found that the business of the corporate debtor was carried out in a fraudulent 

manner in order to defraud creditors. Further, the aforesaid contravention would 

also be punishable under the said code with imprisonment of not less than 3 years 

and up to 5 years and a fine which may extend to Rs. 1 (one) crore but not less than 
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Rs. 1 (one) lakh. Other liabilities that arise for the director under the code would be 

towards making false representations to creditors, contravention of the resolution 

plan, which are punishable with imprisonment of not less than 3 years and up to 5 

years and a fine which may extend to Rs. 1 (one) crore but not less than Rs. 1 (one) 

lakh. 

 

C. Securities Exchange Board of India Act, 1992 

In terms of the Securities Exchange Board of India Act, 1992, in case a director 

indulges in the activity of insider trading then he can be punishable with a penalty of 

Rs. 10 lakh extendable up to Rs. 25 crores or 3 times the amount of profit gained 

during insider trading. Further, non-disclosure of acquisition of shares and takeovers 

can be punished with -penalty of Rs. 10 lakh to Rs. 25 Crores or 3 times the amount 

of profit gained out of such failure. 

 

D. Foreign Exchange Management Act, 1999 

Directors can incur liability if there is any transfer of any foreign security or 

immovable property outside India in contravention of rules made with respect to 

such transfer. Further, where foreign exchange is due or has accrued in India, but 

has not been repatriated to India, the directors can be held accountable. Further, 

where the director is the authorized person and does not co-operate in the process 

of inspection by the RBI, then he/she can be held accountable. 

 

Any contravention of section 13 (penalties) of the aforesaid legislation can be 

compounded on application made by the person committing such contravention 

within 180 days from the receipt of such contravention by the Directorate of 

enforcement. Once the contraventions are compounded, such contravention shall 

no more be treated as an offence under FEMA. 

 

LIABILITIES OF DIRECTORS UNDER TAX LEGISLATIONS 
A. Income Tax Act, 1961 

Where any tax due from a company cannot be recovered, then it can be recoverable 

from the persons who were directors unless they prove that the non-recovery 

cannot be attributed to any gross neglect, misfeasance or breach of duty on their 

part. Further, directors can also be held liable if Tax Deducted at Source has not 

been deducted till the time it is paid at the rate of 1% of the TDS amount per month 

and in the case it was deducted and not paid, then 1.5% of the TDS amount per 

month till the time it is paid. 
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B. Central Sales Tax Act, 1956 

When any private company is wound up or in the process of liquidation and there 

exists any tax assessed under this act which cannot be recovered, then the director 

of the private company at that point of time can also be liable to be proceeded 

against. 

 

C. Service Tax (Finance Act, 1994) 

Where the company indulges in evasion of service tax or fails/delays in payment of 

service tax or issues bills, challans etc., without provision of taxable services, then 

the directors of the company can be penalised with a fine of up to Rs. 1 lakh. 

 

LIABILITIES OF DIRECTORS UNDER LABOUR LEGISLATIONS 
A. The Payment of Gratuity Act, 1972 

The directors of a company can be held personally liable if the amount of gratuity 

payable to an eligible employee is not paid within 30 days from it being due, with 

imprisonment of up to 1 (One) year but not lesser than 3 months and fine of up to 

Rs. 20,000 but not less than Rs. 10,000. Further, when there is a dispute with respect 

to non-payment of gratuity, then imprisonment can go up to 2 years but not less 

than 6 months. 

 

B. The Payment of Bonus Act, 1965 

If there is any offence committed by a company under this act and it is proved that it 

was caused with the consent or the neglect of any director or any other person in 

charge of the affairs of the company, then they will be liable to be proceeded 

against and can be penalised under this act with a fine of up to Rs. 1,000 and 

imprisonment up to 6 months. 

 

C. Industrial Disputes Act, 1947 

Directors can be liable for an offence committed by a company under this act unless 

it is proved that it was done without the consent of such director, which can be a 

fine of up to Rs. 1,000 and imprisonment of up to 6 months. 

 

D. Employees State Insurance Act, 1948 

In case of any unwarranted reduction in the wages or benefits available to the 

employees and if contribution to ESI is not made by the employer, then the directors 

can be held accountable and penalised with 1 (One) year imprisonment and/or fine 

up to Rs. 10,000. 
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E. The Employees Provident Funds And Miscellaneous Provisions Act, 1952 

Employer (which term includes a managing director) who avoids to make any 
payment with respect to the insurance scheme, pension scheme etc., of its 
employees or knowingly makes or causes to be made any false statement or false 
representation, can be punishable with imprisonment for a term which may extend 
to 1 (One) year and/or a fine of Rs. 5,000. Further, an employer can also be 
penalised with imprisonment for a term which may extend to 3 years in case of 
failure to pay inspection charges levied under the aforesaid act or the scheme 
framed thereunder. 

 

LIABILITIES OF DIRECTORS UNDER ENVIRONMENTAL LEGISLATIONS 
A. Air (Prevention & Control of Pollution) Act, 1981 

In case a company allows emission of air pollutants in excess of standards specified 
under the act or does not provide information as required by the board or obstructs 
carrying out activities conducted by the board, then the directors of the company 
can be punished with imprisonment of up to 6 years and/or fine up to Rs. 5,000 
during which the contravention continues. 
 

B. Water (Prevention & Control of Pollution) Act, 1974 

Similarly, noncompliance of directions issued by the Pollution Control Board (PCB) 
can be punishable with imprisonment of upto 7 years and/or fine up to Rs. 5,000 
during which the contravention continues. Further, failure in making sure that no 
waste is disposed of into a well or any water body for domestic use could be 
punished with imprisonment of up to 6 years and/or fine. 
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LIABILITIES OF DIRECTORS UNDER THE INFORMATION 

TECHNOLOGY ACT, 2000 
Directors can be held personally liable for offences committed by companies, including as 

illustrated below: 

 Damage to computer or Computer System etc.; 

 Dishonestly receiving stolen computer resource or communication device; 

 Identity theft; 

 Violation of privacy; 

 Disclosure of information in breach of contract; 

 Publication of Electronic Signature Certificates (ESC’s) with wrong information; 

 Publishing or transmitting sexually explicit material. 

 

The penal consequences of the aforesaid violations can go upto imprisonment of 5 years 

and a fine that in some cases may be as much as Rs. 1 (One) crore. 

 

 



15 
 

Manish, a Lawyer and a Company Secretary has been practicing since 18 years 

and is recognized by Legal500 and Asialaw for his legal acumen in corporate and 

commercial matters.  He has successfully taken ahead firm’s commendable track 

record and has rendered legal advice and assisted many companies in 

multimillion dollar capital market transactions of domestic public issues and 

rights issues, overseas listing including global depository receipt (GDR), foreign 

currency convertible Bond (FCCB) issues and alternative investment market 

(AIM) listing.  Manish frequently speaks in various foras and has appeared as a 

spokesperson for the clients on CNBC TV 18, for SEBI related matters. 

Core expertise 

 Bankruptcy & Insolvency 

 Capital Markets 

 Corporate & Commercial 

 Foreign Exchange Laws 

 Global Trade and Business 

 Mergers & Acquisitions 

 SEBI Takeover Regulations 

Ravi Singhania with over two decades of experience has been bequeathed with 
innumerable legal accolades and has been consistently rated as India's top 
corporate-M&A, dispute resolution and project finance lawyer. Ravi is a board 
member of Indian subsidiaries of numerous Fortune 500 companies and also has 
World Bank, Government, Ministries, PSUs and Banks amongst his clients. Some 
of the other notable clients are Standards & Poor, Fiat New Holland, Inmarsat, 
Mentor Graphics, Raytheon, SIG Sauer, Unitech, and Power Finance Corporation 
etc.  He is an acclaimed expert in automotive, aviation, defence, food, highways 
and power sector. He regularly speaks in various foras and has to his credit, a 
number of publications in various national and international professional 
journals and magazines including American Bar Association and Euro Money. 

Core expertise 

 Anti-trust and competition 

 Banking and Finance 

 Corporate-Commercial 

 Government, Regulatory and Public law 

 Infrastructure 

 Mergers & Acquisitions 

 Project Finance 

 Real estate 

About the Authors 

  

Manish K. Sharma 

Partner 

Email: manish@singhania.in 

Ravi Singhania 

Managing Partner 

Email: ravi@singhania.in 

Ravi Singhania 

Managing Partner 
Email: ravi@singhania.in 

Manish K. Sharma 

Partner 
Email: manish@singhania.in 



16 
 

  
  

 
   

   
 

   
 

    

   
 

   

 

 

 
 

 

Select Clients 



17 
 

 



18 
 

Sunil Kumar 

Partner 

sunil@singhania.in 

 

Core Expertise 

 Employment 

 Foreign Exchange 

Management  

Shambhu Sharan 

Partner 

shambhu@singhania.in 

 

Core Expertise 

 Antitrust Litigation  

 Bank Guarantee Disputes 

 Contractual Disputes  

 

Sonil Singhania 

Partner 

sonil@singhania.in 

 

Core Expertise 

 Employment Laws 

 Intellectual Property Laws  

 Real Estate 

 

Manish Kumar Sharma 

Partner 

manish@singhania.in 

 

Core Expertise 

 Capital Markets  

 Corporate-Commercial  

 Foreign Exchange 

Management 

 Mergers & Acquisitions 

 

Madhu Sweta 
Partner 
madhu@singhania.in 
 
Core Expertise 
 Construction Disputes 
 Consumer Disputes 
 Land Acquisition Disputes  

Ravi Singhania 

Managing Partner 

ravi@singhania.in 

 

Core Expertise 

 Corporate-Commercial  

 Commercial Litigation 

 International Arbitration 

 Mergers & Acquisitions 

 

Shilpa Shah 

Senior Partner 

shilpa@singhania.in 

 

Core Expertise 

 Corporate-Commercial   

 Commercial Litigation   

 Employment Laws 

 Intellectual Property Litigation 

Dipak Rao 

Senior Partner 

dipak@singhania.in 

 

Core Expertise 

 Corporate-Commercial  

 Intellectual Property 

 Project Finance 

 Real Estate 

Vikas Goel 

Partner 

vikas@singhania.in 

 

Core Expertise 

 Contractual Disputes  

 Government Procurement  

 International Arbitration   

 Real Estate 

Abhimeet Sinha 
Associate Partner 
abhimeet@singhania.in 
 
Core Expertise 
 Infrastructure  
 Project Finance  
 Real Estate 
 



19 
 

www.singhania.in | www.singhania.cn 

 

 

 

 

NEW DELHI 

P-24 Green Park 
Extension, 
New Delhi 110016, 
India 
t: +91 (11) 4747 1414 
e: delhi@singhania.in 

BANGALORE 

401, Prestige Meridian 
II, 30, Mahatma Gandhi 

Road, Bangalore 560001, 
India 
t: +91 (80) 4113 1900 
e: blr@singhania.in 

HYDERABAD 

614, Babukhan Estate, 
Basheer Bagh, 
Hyderabad 500001, 
India 
t: +91 (40) 4210 2424 
e: hyd@singhania.in 

Yaman Deep 
Associate Partner 
yaman@singhania.in 
 
Core Expertise 
 Alternative Dispute 

Resolution  
 Commercial Litigation 
 

Rudra Srivastava 
Associate Partner 
rudra@singhania.in 
 
Core Expertise 
 Corporate/M&A 
 Employment Laws 
 Commercial Contracts 
 Foreign Exchange 

Management 
 Real Estate 

Tara Sarma 

Associate Partner 
tara@singhania.in 
 
Core Expertise 
  Arbitration and Litigation  
  Corporate & Commercial  
  Mergers & Acquisitions 
 Infrastructure 

Abhishek Kumar 
Associate Partner 
abhishek@singhania.in 
 
Core Expertise 
 Company Law Board 

Matters 
 Intellectual Property 

Litigation 


